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The Path of Reform




The Path of Reform




The Consolidated System

Enterprise bargaining - limited arbitration
Single national system

Safety net - statutory
- awards

Industrial action only during bargaining and after pre-strike
ballots

Fair Work Australia




Award Modernisation

Originated in Work Choices

Adopted as ALP Policy

Authorised by legislation in 2008

Conducted pursuant to a ministerial request

Comprehended by Fair Work legislation




Award Modernisation — Object

Create a comprehensive set of modern awards

Simple to understand, easy to apply and reduce the
regulatory burden on business

Fair minimum safety net
Economically sustainable

Promote flexible modern work practices




Award Modernisation — Not Intended

Disadvantage employees

Increase costs for employers

Extend award coverage

Modify enterprise awards




Award Modernisation - Timing

To be completed by 31 December 2009

4 Stages:

Stage 1
Stage 2
Stage 3
Stage 4

19 December 2008
3 April 2009

4 September 2009
4 December 2009




Modern Awards in Higher Education

Higher Education Industry — Academic Staff Award 2010

Higher Education Industry — General Staff Award 2010

Outstanding Issues
transitional provisions
legislative requirements
2009 wage increase




Fair Work Bill

National Employment Standards and modern awards
comprise the safety net

Enterprise agreements cannot exclude or override
National Employment Standards

Enterprise agreements must pass BOOT

each current and prospective award covered employee must
be better off overall if the agreement applied than if the
modern award applied




Variation of Modern Awards

4 yearly reviews

Necessary to achieve modern awards objective
Wages — work value

Remove ambiguities etc.

Remove discrimination

Updating




INWEI O RISSIES

Respondency

Award flexibility

Dispute settlement

Consultation regarding major workplace change
Wages and hours

Leave — supplements NES




